LOCAL MEMORANDUM OF UNDERSTANDING

BETWEEN

Unites States Postal Service

RALEIGH NORTH CAROLINA

AND

The National Association of Letter Carriers

Branch 459 Merged

RALEIGH NORTH CAROLINA

ITEM 1 - ADDITIONAL OR LONGER WASH-UP PERIODS
Article 8, Section 9, provides reasonable wash-up time for a letter carrier who performs
dirty work. It is the position of the United States Postal Service that any letter carrier
should be granted such time as is reasonable and necessary for washing up after
performing dirty work or incident to personal needs as currently established.

ITEM 2 - THE ESTABLISHMENT OF A REGULAR WORK
WEEK OF FIVE DAYS WITH EITHER FIXED OR
ROTATING DAYS OFF
A.  Each full-time regular city letter carrier will have rotating non-scheduled workdays.

  B .  It shall be the policy of the Postmaster and Supervisors of the Raleigh, North
        Carolina, Post Office to make daily assignments of part-time flexible employees
        within the craft to the extent that manpower and/or work are available, subject to    
        the limitations of the maximum work hours prescribed by the United States Postal
        Service.

ITEM 3 - GUIDELINES FOR THE CURTAILMENT OR TERMINATION
OF POSTAL OPERATIONS TO CONFORM TO ORDERS OF
LOCAL AUTHORITIES OR AS LOCAL CONDITIONS WARRANT
BECAUSE OF EMERGENCY SITUATIONS
When situations arise or conditions arise to consider the curtailment or termination of
postal operations to conform to orders of local authorities or as local conditions warrant
because of emergency conditions, such as hurricanes, hurricane alerts, riots,
demonstrations (lawful or unlawful), severe electrical storms, flooded areas, bomb
threats, blizzards, chlorine gas leakage, crossing picket lines, tornadoes, chemical threats, terrorist threats  and/or other serious hazards or emergencies, the Postmaster or his designee will consult with the union before a decision is made. Decisions may only involve certain facilities.

Each situation or condition will be considered individually, and the decision made on the
seriousness of the situation or condition at the time of happening.

ITEM 4 - FORMULATION OF LOCAL LEAVE PROGRAM
The administration of annual leave at the Raleigh Post Office shall be by zones. Part-
time flexible carriers will be included in the zone to which they are assigned. Application
for choice vacation by seniority in each zone shall be by calendar system and written
application for the leave years 2001-2006.

25% or fraction above -——— 1st seven days
25% or fraction above ——— 2nd seven days
25% or fraction above ——— 3rd seven days
Remaining percentage ——— 4th seven days

Annual leave will be assigned in accordance with the employee's standing on the carrier
craft seniority roll.

Any employee who fails to submit his/her application for leave during the prescribed time
limit shall forfeit his/her right to claim seniority in the assignment of leave.

If, at the beginning of the leave year, a carrier has an annual leave balance in excess of
440 hours, all annual leave in excess of 440 hours must be taken or lost unless the
employee has accumulated more than 440 hours in accordance with Part 512.11 of the
Employee and Labor Relations Manual.

Employees shall, as a minimum, make application for 75% of "must" leave. Balance
shall be programmed by October 1 and taken by December 1, or lost at the employees
risk at the beginning of the next leave year.

All requests by letter carriers for emergency annual leave shall be considered and
granted to the fullest extent possible.

Once choice vacation is approved and posted, if an employee desires to cancel any
portion of choice vacation leave, it must be done two (2) weeks prior to the approved
leave date(s). If not, the leave will be taken by that employee. Exceptions may be
granted upon mutual consent of both parties (supervisor and zone shop steward).

Requests for leave without pay may not be submitted until forty-eight (48) hours before
the requested leave is to start.

The exclusions to the forty-eight (48) hours leave without pay requests are: union leave
requests for training (National and state conventions and seminars and assemblies) and
extended sick leave requests.

ITEM 5 - THE DURATION OF THE CHOICE VACATION PERIOD
The choice vacation period for leave purposes shall be the period between March 1
through February 28 or 29 for the leave years 2001-2006 (excluding
December).
ITEM 6 - THE DETERMINATION OF THE BEGINNING DAY OF                      
                                                 AN EMPLOYEE'S VACATION    

Vacation periods shall start at 12:01 a.m., Sunday, and end at 1.1:59 p.m., Saturday.
Mutually agreeable exchanges of periods will be permitted within zones prior to posting
weekly schedules.

                                 ITEM 7 - WHETHER EMPLOYEES, AT THEIR OPTION MAY
         REQUEST TWO SELECTIONS DURING THE CHOICE
         VACATION PERIOD, IN UNITS OR EITHER 5 OR 10
         DAYS
An employee may, at his/her option, request two (2) selections during the choice
vacation period.

ITEM 8 - WHETHER JURY DUTY AND ATTENDANCE AT
         NATIONAL OR STATE CONVENTIONS SHALL BE
         CHARGED TO THE CHOICE VACATION PERIOD
Leave to attend official union activities requested prior to the determination of the choice
vacation schedule shall not be considered as Choice Vacation.

A.   Three (3) days will be reserved yearly for delegates to the North Carolina State
 Association Convention. On even years, one (1) week will be reserved for delegates
 to the National Association of Letter Carriers Convention.

B.   The Branch President will inform the Installation Head of the convention dates and
 name of delegates for the coming year prior to the bidding for choice vacation period
 leave. In the event that there is a discrepancy and if the supervisor and the shop
 steward cannot come to a mutual agreement that is fair and equitable, and if the
 requested leave falls within the choice vacation period and the request is submitted
 after the determination of the choice vacation, the maximum number of delegates
 granted leave shall not exceed 12%.
C.   Branch 459 is entitled to sixty (60) delegates to the state convention and thirty-two
 (32) delegates to the national convention. Should the total number of delegates
in any one zone be in excess of normal number granted annual leave in the choice
vacation period, management will consult with the Branch President in an effort to
provide approved leave to all delegates. The union will assist wherever possible in
these instances with leave exchanges and schedule changes.

                        ITEM 9 - DETERMINATION OF THE MAXIMUM NUMBER OF
                                            EMPLOYEES WHO SHALL RECEIVE LEAVE EACH
                                           WEEK DURING THE CHOICE VACATION PERIOD
Local management shall use the 12% method for determining annual leave on a weekly
basis in each zone during the choice vacation period. This 12% shall not include the,
following:

A. Military leave
B. Extended sick leave
C. Emergency leave
D. Jury duty

           ITEM 10 - THE ISSUANCE OF OFFICIAL NOTICES TO EACH
        EMPLOYEE OF THE VACATION SCHEDULE
        APPROVED FOR SUCH EMPLOYEE
Each employee should submit his/her application for annual leave beginning January 15
to February 15, indicating first, second, or third preference. Leave applied for shall be
assigned by the supervisor and, the employee advised of the assignment not later than 
the end of the 1st week of March.  The application shall be submitted on PS Form 3971 to the supervisor of the zone, or if he/she is absent, to the supervisor acting in his/her place. The application shall be for the term in weeks for the choice vacation period set forth in the National
Agreement (Article 10, Sec. 3-D 1,2,3) based on the leave category of each employee.

Leave requests for the period March 1st through March 15th for the leave years 2001-2006 cannot be requested or approved prior to February 16th of those years.

                                 ITEM 11 - NOTICE OF THE BEGINNING DATE
                                                  OF THE NEW LEAVE YEAR
The employer shall no later than November 1st of each leave year in ,2001-2006 publicize on bulletin boards, in each city letter carrier station, the beginning date of the new leave year, which shall begin with first day of the first full pay period of each calendar year. (Article 10, Section 4-A)

                                 ITEM 12 - THE PROCEDURES FOR SUBMISSION OF APPLICATIONS
                                                  FOR ANNUAL LEAVE DURING OTHER THAN THE CHOICE
                                                  VACATION PERIOD
A.  The number of employees that will be granted incidental leave will be 12% of
employees by carrier station zones.
B. Incidental leave is leave in any period during the choice vacation period (March 1
     through last day (February) that 12%  has not been met in the initial choice vacation leave
     application period, excluding the month of December.
C. Incidental leave requests must be submitted by Tuesday of the preceding service
     week to receive consideration.

D.  Extended absence due to illness (more than 10 days), military leave, and union
business leave are included in the 12%.  
E.  Annual leave shall be granted in increments of hours and days and shall be granted
      after vacation bidding on a first-come first-served basis. Other leave cannot be
      requested and approved until choice leave is posted.

F.  Applications for leave other than choice vacation period leave may be submitted on
     February 16 of each year. Leave applications submitted on this date will be con-
     sidered on a seniority basis. Applications may not be accepted prior to February 16

    G.  Application for annual leave (Form 3971) will be acted on and returned to the
     employee within seventy-two (72) hours (excluding Sundays and holidays) unless
     extended by mutual consent. If not acted on in a timely manner, the employee shall
     be granted the leave. This provision does not apply to choice vacation and
     incidental leave initial application periods. Employees are required to have the
     immediate supervisor enter the date and time of receipt of the leave application.

H. Once incidental leave requests are approved, if an employee desires to cancel any
     portion of incidental leave, a request to cancel that portion of incidental leave will be
     filled out on a PS Form 3971 and given to the supervisor of the zone prior to the
     posting of the weekly schedule of the incidental request. If not, the employee will
     take the leave requested in its entirety, if earned leave is available.

I.   If an employee cancels any portion of approved annual leave, whether (4) or (8)
     hours. The canceled portion of leave in hours and minutes whether in the a.m. or
     p.m. will be offered to the next person with a disapproved leave request.

ITEM 13 - THE METHOD OF SELECTING EMPLOYEES TO WORK A HOLIDAY
The method for selecting employees to work on a holiday is as follows:

1st selection -  Casual employees, even if overtime is necessary.
2nd selection - Part-time flexible employees and transitional employees (if applicable),

                        even if overtime is necessary.
3rd selection -  The holiday and non-workday carriers must be intermingled according

                         to seniority prior to seeking volunteers.
4th selection -  Full-time and part-time regulars who have not volunteered to work on the

                         holiday and whose holiday it is not; such employees shall be selected

                         on a juniority basis.
5th selection -  Full-time and part-time regulars who have not volunteered to work on the

                         holiday and whose holiday it is; such employees shall be selected on a

                         iunioritv basis.

                  ITEM 14 - WHETHER "OVERTIME DESIRED" LISTS IN ARTICLE 8
                                   SHOULD BE BY SECTION AND/OR TOUR
Sections for the purpose of establishing overtime desired lists shall be by carrier station
zones.

OVERTIME DESIRED LIST (OTDL)
Overtime desired lists (OTDL) will be administered in the following manner:

A. Voluntary placement on the OTDL will be by seniority and will be rotated during the
year beginning January 1. Roster will be renewed each year. Employees desiring to
work overtime shall place their names on either the "overtime desired" list or the
"work assignment" list during the two weeks prior to the start of the calendar quarter
and their names shall remain on the list until such time as they remove their names
from the list. Employees may switch from one list to the other (only) during the two
weeks prior to the start of the new calendar quarter, and the change will be effective
beginning that new calendar quarter.

B. For the purposes of clarifying Article 8, Section 5C2, updating shall be construed to
mean removing names of those not desiring to remain on the list past the end of a
quarter and adding of names for the new quarter.

C. Only carriers new to a section may place their names on the OTDL during the
quarter, providing their names continually appeared on the OTDL during the same
quarter at their former section.

D. Carriers working as 204-B on their regular work days immediately preceding or
immediately following their non-scheduled work days will not be offered overtime on
OTDL.

E. Carriers may not change from one OTDL to another during the quarter except in
Item #C situations.

ITEM 15 - THE NUMBER OF LIGHT DUTY ASSIGNMENTS
    WITHIN EACH CRAFT OR OCCUPATIONAL GROUP
    TO BE RESERVED FOR TEMPORARY OR
    PERMANENT LIGHT DUTY ASSIGNMENT
Upon request and substantiated by medical reports of physician or chiropractor, light
duty assignments shall be granted to full-time carriers and part-time flexibles for the
period prescribed by the physician or chiropractor.
ITEM 16 - THE METHOD TO BE USED IN RESERVING LIGHT
DUTY ASSIGNMENTS SO THAT NO REGULARLY
ASSIGNED MEMBER OF THE REGULAR WORK-
FORCE WILL BE ADVERSELY AFFECTED
It is mutually agreed by the parties hereto that the implementation of Article 13 of the
Basic Agreement, entitled "Assignment of III or Injured Employees", will be determined
on the merits of each individual case after the required medical reports have been filed
and after consultation with officers of Branch #459 of the National Association of Letter
Carriers, AFL-CIO.

        ITEM 17 - THE IDENTIFICATION OF ASSIGNMENTS THAT
         ARE TO BE CONSIDERED LIGHT DUTY WITHIN
         EACH CRAFT REPRESENTED IN THE OFFICE
Within the carrier craft, the following are considered light duty assignments:

A. Casing mail of any class on any carrier route

B. Labeling cases

C. Performing services on auxiliary mounted routes which the ill or injured employee

     may be able to perform
D. Labeling inside of apartment mailboxes
E. Rewriting carrier route books

            ITEM 18 -    THE IDENTIFICATION OF ASSIGNMENTS COMPRISING
            A SECTION, WHEN IT IS PROPOSED TO REASSIGN
           WITHIN AN INSTALLATION EMPLOYEES EXCESS TO
           THE NEEDS OF A SECTION
Reassignments within the installation of employees excess to the needs of a zone shall
be administered in accordance with the provisions of section 5, this article.

A. Identification of assignments within an installation under Article 12 shall be by zones.

B. Full-time carriers involuntarily reassigned to another zone shall be advised of their
retreat rights in writing at the time of reassignment.

C. When a vacancy occurs in a zone, retreat rights may be exercised on the first
residual vacancy that occurs by the excessed carrier provided the carrier has bid on
all previous vacancies in the zone since being excessed.

D. Failure to bid by an excessed carrier ends his retreat rights. The right to retreat is
optional with the employee.

E. Bidding by an excessed carrier takes precedence over a T-6 as the bidding is limited
to those in the same salary level.

              ITEM 19 - THE ASSIGNMENT OF EMPLOYEE PARKING PLACES
The existing parking program will remain in effect. Parking will be on a first-come, first-
served basis for the spaces designated for employee parking. The present number of
employee parking spaces will be maintained providing parking space is available for
lease or rent within a reasonable distance of the Post Office. Increases in the present
level of parking spaces will be made on an as-needed basis, provided parking space is
available for rent or lease. All parking spaces which are obtained for rent or lease must
be at the fair, locally prevailing rental rate as determined by the Postal Service.

             ITEM 21 - THE OTHER ITEMS WHICH ARE SUBJECT TO LOCAL
           NEGOTIATIONS WHICH ARE PROVIDED IN THE CRAFT
           PROVISIONS OF THIS AGREEMENT
PRINCIPLES OF SENIORITY
In the event a regular assigned carrier is requested to work on his/her non-scheduled
work day, he/she will be assigned to work his/her own route. A T-6 or U-5 who is called
to work on his/her non-scheduled day will be allowed to displace a reserve letter carrier
or part-time flexible in the T-6's or U-5's string of five routes. A T-6 or U-5 will be
allowed to replace a reserve letter carrier or part-time flexible if no route is vacant in
his/her string even if he/she is on a preferred duty assignment. Reserve letter carriers
will be allowed to replace part-time flexibles in the same manner, within the same T-6
string.

POSTINGS
A. Bidding for vacant assignments will be restricted to letter carriers of the installation
city-wide in which the vacancy occurs with craft seniority as the determining factor.

B. In instances where several assignments are posted, a letter carrier may bid for as
many assignments as are posted, stating his/her preferences in the following
manner: First choice ___; Second choice ___; Third choice ___; Fourth
choice ___; Fifth choice ___; etc.

C. Letter carriers applying for an assignment must bid via telephone (phone bidding) and follow-up with a bid card if employee desires to the Human Resources Office during the
period for which the notice is posted.

D. Successful bidders for posted vacant assignments shall accept the non-work days
that accompany the next assignment until he/she successfully bids on another day
during the bidding session.

E.  One copy of all posted notices affecting the letter carrier craft shall be sent to the
      President, Branch #459, 703 W. Johnson Street, Raleigh, NC 27603.

F.   Non-work days for preferred bid assignments will coincide with the work week.

G.  When a letter carrier route or full-time duty assignment, other than the letter carrier
      route(s) or full-time duty assignment(s) of the junior employee(s), is abolished at a
      delivery unit as a result of, but not limited to, route adjustments, highways, housing
      projects, all routes and full-time duty assignments at that unit held by letter carriers
      who are junior to the carrier(s) whose route(s) or full-time duty assignment(s) was
      abolished shall be posted for bid installation wide.

LABOR/MANAGEMENT COMMITTEE MEETINGS
A.   Regular meetings will be scheduled during the third week of each month, excluding
       the month of December, between the Postmaster and/or his representative with the
       President of Branch #459 of the National Association of Letter Carriers, AFL-CIO.
      These meetings may be canceled or changed by mutual agreement of both parties,
       provided not less than one meeting shall be held in each quarter. The meetings will
       be called by the Postmaster at a time mutually agreeable to those concerned.

B.   Branch #459 is entitled to one representative on-the-clock of its own choosing at
local Labor/Management meetings. The total number of representatives of the
Branch shall be three (3).

C.   Agenda items shall be exchanged at least 72 hours prior to the meeting. Minutes
may be kept by both parties and initialed for verification.

REPRESENTATION
A.   Letter carriers serving on committees affecting the letter carrier craft shall be

      designated by the designated agent of the National Association of Letter Carriers at
      the local level. Said committee meetings shall be held during normal work hours.

B. The designated agents of the NALC will be given ample opportunity to address new
employees in accordance with the National Agreement.

C.   No union representative shall be denied access to the workroom floor for the
purpose of performing his/her duties as a steward after informing the supervisor.

SAFETY AND HEALTH
A.   A joint Labor/Management Safety and Health Committee shall be established, as
      provided for in Article 14 of the National Working Agreement. The president of
      Branch #459, or his/her designee, shall serve as a committee member. Branch
      #459 and the employer endorse and actively support the rules and regulations for
      promoting safety and health. Meetings of the committee shall be held quarterly on
      official time.

B.  A letter carrier's safety shall supersede any other consideration. No letter carrier
shall be required to enter any premises or perform any duty which he/she sincerely
believes might result in bodily harm; however, the carrier will be held responsible for
his/her decision and must report same to his/her supervisor immediately.

C. 1.   Carriers shall not be required to drive an unsafe vehicle, and management shall

           conduct safety meetings for all drivers at least once each month.

 2.  All operational facilities and equipment used by letter carriers shall be maintained
      in a clean and operational condition.

AUXILIARY ASSISTANCE
In the event a carrier makes a request for auxiliary assistance, the supervisor will
determine whether overtime or auxiliary assistance is approved or whether the mail is to
be curtailed. If determination is made for curtailment, the supervisor will so inform the
carrier well in advance.

If the decision is to give auxiliary assistance, normally the assistance will be given on the
street. In cases where auxiliary assistance is given in the office, auxiliary assistance
may be granted on the street only in cases where the need for such is clearly justified.

SCHEDULE FOR WEARING UNIFORM
During the months of January through December 31, either summer or winter apparel
may be worn by letter carriers; however, when an outer garment is worn, except
raincoats, a tie must be worn.

BULLETIN BOARDS
At each office housing city letter carriers, one bulletin board will be provided by USPS
management. There shall be no posting or placement of literature on these bulletin
boards except by the officially designated representatives of the union (i.e. officers and
shop stewards).

COMFORT STOPS
When there is no suitable place to take a comfort stop on the route, a letter carrier shall
have the right to travel outside his/her route to a place to take a comfort stop. The
carrier must utilize the facilities requiring the least amount of travel.

EMPLOYEE SCHEDULING
Part-time flexible employees shall not be required to remain at home or call the post
office to ascertain whether their services are needed.
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